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Framework 1: the employer’s perspective

Information from the placement provider/host institution should be used to address the following questions, especially prior to the commencement of a new placement:

· What is the nature of placement work envisaged?  

· What level of supervision and/or support is provided for the student?  

· What is the role and status of the placement student within the organisation?  

· What are the learning outcomes likely to be achieved?  


Framework 2: the student’s perspective

Qualitative information from student feedback, given in dialogue and/or in response to open questions, should be used to answer the following questions and, since placement situations are dynamic, this should occur several times during each placement.

· What is the student’s perception of their placement work?  

· What is the student’s perception of their supervision or support?  

· What does the student think and feel about their role and status on placement?  

Students’ perceptions in these three areas interact to influence the final category for analysis, that of their reported learning outcomes:

· What does the student report about their learning outcomes?  



_________________________________________________________________________

If both the employer information and that from the student is positive, the placement is of high quality at the time of this analysis and no further action need be taken, apart from a repeated check on the student’s perspective.

If there is disparity between the two sets of data, the placement is problematic and may be illustrated in contrasting models to help point up problem areas.  

A blank model is given over the page.
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Blank model for illustrating placement situations and their potential for facilitating student learning.  One can be completed for employer information and another with student-centred information.  Disparity between the two perspectives indicates problem areas within the placement:

Placement culture/environment/ atmosphere:


Placement perspective of one stakeholder, either employer or student
Learning Outcomes (either intended/espoused or actually reported by the student):
The nature of placement work/activity:
Student’s role/status/emotions about their placement:

